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reason for conflict.
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POLAND HAS ONE OF THE LOWEST LABOR
RATES AT THE 50+ AGE RANGE IN THE
ENTIRE EUROPEAN UNION.

ing workers via the intranet about prophylactic medical

tests; special rest/relaxation sessions (in a spa); eliminating
tough physical work (e.g. carrying heavy loads) by bring-

ing together younger and older workers and encouraging a
healthy lifestyle. The question is, are Polish employers able to
foot the bill? And are they ready for changes in management
methods?

Currently, Poland has one of the lowest labor rates at
the S0+ age range in the entire European Union. Labor
participation at 50+ in 2012 was, according to GUS, 31.5
percent, with men at 40.4 percent and women only 24.6
percent. As a comparison, the average labor participation for
people aged 25-64 in Poland in 2012 was 77.2 percent, with
women standing at 71.4 percent. This means that as many as
9 million people from the 50+ age group do not have stable
and legal employment, and their potential, knowledge and
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skills are not leveraged by the economy and society. Strongly
ingrained stereotypes about workers in various age groups
persist, based on which employers undertake very sche-
matic action. There is also a permeating opinion that older
workers are an obstacle to hiring younger colleagues.

In Poland, an inclusive HR climate is missing compared
to the EU countries. “This country has the greatest oppor-
tunity for improvement among all we studied,” van Dieren-
doch added. The aging of societies means that the participa-
tion of older people will increase year-on-year. Currently,
about one in six Poles is over 60 and in 30 years, one third
of the country will be included in this age group. Also the
so-called labor pool will age, which means that employers
will have to deal with increasingly older workers. For now,
they can choose young people, but in a decade they won’t
have this option.




