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IHTRODUCTION

Sharing the prize

London Business School and the Wharton School top the MBA
ranking, with more changes lower down. By Michael Jacobs

HE13TH ANNIVERSARY OF
the Finanvial Times MBA ranking
is marked by London Business
School and the Wharton $¢hool
of the University of Pennsvivania
sharing the prime position. The top three

is completed:by Harvard Business Schiool,
theonly other schoobto have claimed thie

title o' best MBA programme over the
ranking's Hifetime,

Wharton's return o the'top after Josing
cutto LBS last vear is nol surprising - it was
number i tor rdne consecutive vears, both
jolntly and on s own, from 2001

Last yoar's Wharton graduates found jobs

much more easily than their peers from 2008
~ % per cent of those looking for eraplovment
entered work within three months of gradu-
ation, up 9 percentage points on the previous
vear. This - along with strong performanees in
both doctoral and research ranks, two meas-
ures computed by the FT to gauge the quality
and quantity of a school’s generation of new
ideas - was enoagh to close the gap on LBS.

Meanwhile, LBS celebrates three vearsat

by 2009, Its return 1o form comes Last ves o
on the back of strong alumni ‘“"% years
earningsdata, Last vear's ranking %%”}};%:{img}

siw Wharton alumod salaries

the top. Tt shared the title with Wharton in
2004 before taking it ondright in 2010. While

its alummi salaries were lower than
the Pennsylvanian schools, LBS
picked up points for the uplift

in pay enjoved by graduates. On
average, LBS alumni are earning

drop following the econormic
downturn Data gathered from
the graduating class of 2007,
vollected by the FT for this .
s vauking, show that earn-

Ve

ings have rebounded, boosting

the weighted, three-vear-average salary for
Wharton gradustes 1o 171,51
terms of purchasing power parity) — a growth
of dimcsa! * per eent compared with 20010,

graduates found
it easier to get
a job than their

%

peers from 2008

mensured

BENEFITS OF AN MBA

What are the most compelling reasons to gain the qualification?

Why study an MBA? lmpm'mneﬁ and
achievement of alumni aims
Whers 1=

B Typortancy

Prosrwition within |
VI COnpany

» T
Change of eoaphover 1
AL PO L

Change of career

invreased-earnbng

Setworking |

x‘ixil}u{i“l nent
developrment

Interpational moldlity
Btart vwn company

i :
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S I8 datn

= ot at all mportant and 10 = extremely important

143

132 per cent more three vears
after graduation than before they
started their MBAs.

In termos of internationalism,
LBS students are the second muost
likely 1o have moved around the
workd during or after their degree. Bighty-$ive
per cent of its faculty arve international and
more than nine in 10 of its MBA enrolments
last vear were from non-British students.
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The trends at the top are mivrored carn more than thetr loeally empleyed connmter-

elsewhers, Oversll, alumn salavies appewr paris. With an average salary of roughly
10 have revovered in 2000, Ofthe . 143500, international workersy'
81 schools that have featured ‘ The %%iﬁ%;i ﬁﬁi’l% pay i higher by wore thaga
in-ench of the past three years . . o 7,000 {see map, page 541
rankings, 61 saw increases in Unaversity In spite of the dominanee of
average weighted salavies comr g Rejomee & the top three schools, there is
pared with last year's ranking e . muverment elsewhere in the table.
This contrasts with more Techr ﬁg‘g@g} The Hong Kong University of
that half of schools recording confinues s Sefence & Technology continues
decresses the previous vear, But its rapid ascent. It entered the

inspite of the improvement in
pay reported throughout 2010,
the average weighted salaries of 32 of these

81 schmols rerain lower than thase recorded
111 2008 for the 2004 ranking.

A more detailed salary analysls shows big
differences betwaen sectors of employment,
The highest-carning alumnd are in banking
and Buance, with an average salary of almost
160,000, Neady three i 10 who completed
the FT survey said they worked n this sector,
making it the most popular. Corsmltancy was
the second most popular, both o terms ot the
nunthers of alunn and the average salary, The
1 per vent of alumpt working ax consuliants
reported an average salary of $140,500,

MBA graduates working in other countries

vapid ascent

EMPLOYMENT

Job marketmore welcoming to MEBA
graduates from the class of 2010

ronking at number 17 in 2008
and broke into the top 10 last
year. Now it is in sisth place, Tese s close
behind, The Barcelona-based school enters the
o 10 this year, vanked jointninth with MIT
Sloaw School of Management.

The Tadian Institute of Management,
Ahmedabud, is the highest-placed neweomer
Impressive salary data, both in terms of the
average three vears after graduation ($174.3403
and increase in earnings following the MBA
{162 per cont, snabled it to debut ut nunber
11 These duta e consistent with another key
ravking metrie - TIMA alumnd top the Hst for
varest progression, a measure that compares
students’ job titles before and three years afler
completing their MBA. W

O zisoeol
thatie s

MBA alumini j

Increased earnings were Per cont :
foremost in students’ minds
when choosing to complete

an MBA, as was career change

Befors stinting
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METHODOLOGY

Behind the scenes

Charlotte Clarke cxplains how the ranking is compiled

Foain 2011

T doctoral cand

OTAKE

PART INTHEFT are used to eonvert the romaining data to U

N eanking. schools muust have run s FPP-equivalens Byurees. The highest and jowesy
s toll-time MBA for fonr venes and salaries are excladed beforeschools’ average

graduated their frst vlags st jeast sudaries ure calestared. For lasger schouls, the

i
5 thres vears ago, (Classes musthave  average salary is weighted troreflect variations
30 or more students.) Buropean ae US schools between seetors. The weights are derived by eal:
e must be necredited by international bodies culating the prroentage of respondentsin ewh
wop2 s i such as AACSE International, Ennis or the sector, This breakdown is then used 1 calendate
(U e D Association of MBAs, an overall average schord salury. which includes
30 8 i W Ehv ranking is based an data from two naaim average salories for erch sorton, Salary daton
B¢ 1 o LR ait‘mm and schools, A total of 158 the table are all UB% PPI-equivalent figures.
R R uasine ols met the eriteria and completed The salavy pervertage inerease i caloulated
LR il a sorvey, More than 21,0087 alumni of the dlass aveording to the incrvase in the average US%
1 18 i of 2007 were asked jo complere a suyvey, and PP salary for sach schoud from before alnmad
3 mere thap §,200 responses were subuitted. starbid the MEBA umtil 2010 {four or fve e
o i The ¥ surveys graduites three years after

J b completion of an MBA 1o assess its

I b carser progression and salary. Fifty aehools

s 3 e were excinded beause of insuificinnt alumug
= 2 data {ab least 30 responses W the dass s smaller
el A O B than 100, ollerwise 20 per tent ). The rest were
1’: S e S8 3{ 2 mnifed, and %iietaiﬂx‘ shows the top 100,

i i - e ‘Three main areas are anadysed: alumnd sala-

B

vies and career development, the diversity and
intespations] yeaeh of the wohool wad its MBA,
snd the researh capabilities of each schond.
Within these arsas, 30 eritoria am nsed to
determine the ranking, Bight are based on data
From alurnt questionnaires, including “Weight-
e sakary (UR$Y “Pleverment suoenss rank
upsn recommend rank” wnd “Tnternational

G TETE

wobility rank” The Sgures for soven of these Eleven ranking vriteris are bused on data
eight eriteria are based on data collected by the fram schools, ecluding “Baploved at three
i The infermation gathered months” and all eriteria from “Women Sualy”
for the 2011 MEBA sarvey curries 50 per ceng of o “Tnternationa! board” and from “Interna-
the total weight, Data froms the 2000 and 200 tional experionce rank” 1o “FT dostoral rank’”

rankings carry 25 per cant, respeotively. Bxeept ey the final colamn, "FT rexe
foar sabary devatls, i ool tvo yeard worth of pagers written by faculty in 43 acadenic and
data are available, the weighting s splil 60140 practitioner journals over the past thres

i the information is from 20W0 and 2009, or are counted, Schools are awarded pod

}

730 1 1 1 Frors 2010 and 2008 fwhere a pro- snpibiey of papers, The mark bowes
sorsanme did ot vaske the top 100 in 2009 faoulty size. Ve research rank contributes
For sadary data. the weighting 1 56:50 (e 10 per cent of the final score
fatest duta ave Hbely 10 be higher than previous A Zscare is crmipiied for each column
years and meay distort the average). “Value for avprnnt for the & ﬂezcme. n sare betswyen
monsy™ is based ou the 2071 MEBA figores only, each school fn that column and the spread of
The tivst thiree eriterb examine alumni sala- scores hepween the top and buttom school, The
ries smd mcluciv ihe lwo st heavily weiglited Zoseores are addixd up to gve a total seore fisr
‘eighted salary carh sehond,
; VAge INCTeRss
Together these a’uuiriisusé:- 40 per cent of the Immi; Fizer of Jetf Head Asscvisdes woiid os
rank for each schon 1o BT dutidase pnsnltant, F1vesenseh randk

For all salary data, full-tlse sudents and

'fﬂ wlated z:f;;::g’ the ’wyw; desteeduns

tary data of wluennt ot soreprodit and pu},>~ fiterature, Ous fatera viing v ‘;za;i’{,tng Zoes
lie service seckors are removerd, Internations! fede to IGs af http rradiings fleone”

Munetary Fund purchasing power parily rates Deeein

dootrankings
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Back at the top

. but Wharton is revamping its MBA. By Della Bradshaw

HE WHARTOR SCHOOL AT

the University of Pennsylvania has
neverbeen one Wreston s laorgls,
Although it moved badkoup the ¥7
runking this voar 1 regadn 7ts Jeint
number-one stot, e world-renowned MBA
programmeis already geating up for change,

After fovear and u half of discussony, the
2a7-strong faculty at Philadelpbia-based
Wharton has agreed changes in the structure
of the full-time MBA programime, 17 vears
after the last significant review,

“What we have done s to create more
flexibility by eliminating & couple of core
eourses.” says Professor Thomwas Rebertson
{left), the dean. who took up the post in
Angust 2047,

The advantage of the changes, he savs, is
that students will be able to forus eardier inthe
programme on the fopics that Interest them,
such as fnance “Tewill give them the ability to
gain more ipsdepth knowledge”

Tap for international business

?@a@zg‘«

G ideenationn Busingds Solwed

;sxiwﬁgy f Caltoenma ot Bedadey B
Lol i Driniten,

Yl Sk S Mgty
s of Ml By oot Rerer Pl

Snrtheseern Uiers

The intention is w belp prepare students
for the conpany internships they begin st the
end of their first year, and which often resuli
in permanent job offers, The shift also veflects
changes in the type of recruiters, “The centre
of gravity bas changed from New York to
Washington and from the City of London to
Westmingter,” says Prof Rebertson,

{n particalay, the new programe will
aliow students to welect different courses even
during the first-vear core. Currently, students
all study the same course, The results will be
flexibility for the students and innovation'in
course design. says Karl Ulrich, vice-dean for
inmovation. "At the moment, the whole institu-
tion is set up toteach 12 sections at « Hime.
Evervane becomes risk averse as a result”

There will be a purtial lannch of the pro-
granmme this vear, with full implementation for
students entering the programme next year,

Students enrolling 0 2012 will see advances
in tewhimg technalogy Guch as online materiall

Top for accountancy

Rank School name
gt Young Uniersity: Ma

risylemriia dananian

R e e
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Rigour delivers results

Academic debate is key, says LBS dean. By Della Bradshaw

to exaphasise different learning styles, as well TIS PERBAPS SURPRISING GIVEN programme has had some positive oifects on
as 4 greater choice of content, mcluding the twerflowing coffers of many U8 buxi- the MBA, savs the dean. "It has brought new
300 elective courses, There will be a greater ness schonls, even in recessionary times, recruiters o the school, and this has bad
emphasis on faculty-led overseus teaching, and that a schoo! with an endowment of less a spin-off into the MBA, which is not what
the schodol is tnvesting in additional staff than £20m ($50m) in the bank showid people were expecting”
give students a more personalised experience, for the past three voars have topped the ¥T However, there are a couple of dark clouds
rnduding coaching, This has always been dGif- ranking of full-time MBA programmes.® sathering this vear The fiess ds the eapueity of
fieuls in g programune that enrols 820 students But the pull of London as a city, together the sehool’s buildings fn Hegent's Park “We
a year its the two-yerr progracmme. with g line-up of top-noteh research facuity, are abeolutely bursting a the seams here)”
“What 1 would Hke 10 g6¢ fromy time here wnrivalled glibal Yinks and 2 highly focused somplaing Prof Likierman, whe is hoping 1o
it get the scale of Wharton with some of the  approach to progranme design, bus made expand into adjacent bulldings, money and ;
intimuey we have on te executive MBA pro- London Business Schonl the destination planning authorities peraiitting, |
gramme,” says Howard Kuuinld, vice-dean of of chisice for many of the world’s high- There is also the issue of student visas,
the MEBA programme. "We want each student potential munagers, The UK coudition government will decide in
to feel there s someone who kanows them” For Protessor Andrew Likierman (below?, the next few months how it will issue employ-

I addition, graduates wi
gxpeutive edusation coures

be given free the dean, who took on the job in 2008, one of ment visas for non-EU graduates who want
LVUTY SEVET VLIS the values of the sehoal is that it has & bealthy to work o the UK. What is vertain s that

H

for the rest of thedr Hves, slthougl details of acadentie atmosphere, encouraging disagree- previous coneesstons that allowed graduates to
how this will be implemented are still vague. ment as well as accord. “As 4 school we are work in the UK for two vears after graduation
“Whert you are i stodent hers, vou want hard eclecticin that we sneourage adot of different will nolonger apply.
zkills] says Prof Robertson, “Ten yems out. you  viewpoints, This is different from some sehoals And then there is the marter of the eodow-
want inore leadership and communications”® - that have a prevailing ethoes ... One of the ment *1 s too small] concedes Prof Likise-
atvaritages of being in London is that we have wa. “There is no gquestion abouz 11”8
aceess o alor of different people
with a lot of different viewpoints” # Ir 3009 gad 2071, LES was
Top for marketing The past year has been a huge & o wehinnl ranfed joint first with the

reftef for Prof Likierman, with the ris vavecs Whearton Schood o the University
retuen of both corporate cionts weare of Pennsylvanin
for esecutive short courses and sodertie

recruiters for MBA stadesits - the s e
two key business sehool indivators H2 that we

A b z ufa step back 1o seanomic gmwth. ﬁ{*ﬁé@gﬁgum%ﬁm
The recruitment statistics for Y
graduates are briprossives up o
10 percentage points this year, ig’ﬁﬁ
with 91 per vent of students .,
ot Wi from the two-venr MBA pro- TV

| Nanctester Bagingss Suhagd

grame o emplovment three
mohthe after gradestion. Floaan-
clal services and banking are still
the preferred sectors

Of all the world's top business sehools,
LBS 5 perbaps the one with the most
varted degree portfolio, with 10 degrees
an offer, meluding four executive MBAs,
Two masters in fnance degrees, the
Sloun programme, a PRD, 2 masters
G4 Ciiope Buwass Sehmet in management degree and the

iy ot Boeestat S flagship MBA.

The ene-venr ruasters in manage-
mwend degree, designed for those with
fittde o1 no work experionce, gradu-
ated #s Bre oluss of 100 in 2030, and
way so suveessful that the school plans
0 inorease the nombers To 140, The

Z
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